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National Sun Yat-sen University 112Academic yearlst Semester Course syllabus

4 B A Sy
Course name(Chinese) (SRR FE R Course Code EMBA9B4A
B ELTE

. BUSINESS ETHICS AND CORPORATE GOVERNANCE
Course name(English)

FRAZHE A Sl WhEE(E WM EN:I B AR L AR R
Type of the course " ) Required/Selected - Dept./faculty Bt

AR - B2y

Instructor PREELR Credit 2

PRI 2 R e S M i SR (U 3R) o 1 SRR B SRR AR - IZERDT A BT -

EREE A EYErS Rl - MR R38ER » 58 Microsoft Teams ~ Adobe connectZF#L G #E1T ]

E IR SR (BB E R - ERETR D BRI ER R - iRENR T HFHER - 158 Microsoft Teams ~ Adobe connect=#K
REHETT]

JEED R [RRAE S S BB B i B AR (L 2R AR T IR [EIR M T4R R 158K BverCam ~ PPTREHISERY - 875 7 =UETT]

EEERME » CHE AR BIERE RS  REERREERR

* BB A BRI IR R ARES

PR 2 R S M i SR (U 3R) o 1R SRR Bt A EE AR » BTy 7 S UFH T ¢

1.Attendance : 50%
2.Engagements : 20%
3.Assignments : 30%

RFZER4H Course syllabus

AR M T AR AL e I CE R (CRBEE AR H i - ARIR IS CER T - B%4J50)  [Provide information of course syllabus
in English.(This is for statistical use only. For those who do not provide information of course syllabus in English, do not check this field.)]

This course explores the legal and ethical aspects of an organization’ s composition and operation. The design of this course is to help students understand
accountability, control of an organization” s palliative mechanism, and reporting system.

FRAE B Objectives

This course helps students to understand and analyze various ethical issues, social responsibilities, and daily decision-making of corporate leaders. Some
common corporate leaders’ responsibilities including economy, legal and ethics. Analysis tools will also be introduced in this course.

#2755 Teaching methods

Lectures and discussion

FPr TR (BESTEEE KRR ) Evaluation (Criteria and ratio) S E5HI BRI ok AR ¥I RS letter grading reference

1.Attendance * 50%
2.Engagements : 20%
3.Assignments : 30%
S E 1R F /B3 SRk Reference book/ textbook/ documents

FESFEEMERES  FNIRARE - BEMFTREEZ B B ER N BBEEEH, 19 50E R R rE L ® )

No copies for intellectual property rights. Textbooks provided by the instructor used only for self-study, can not broadcast or commercial use

Material prepared by the instructor

of MR B ) F B3R E Alternative learning periods

AP ESAHE IR A H S E TEENE (F1250NE)
Is any alternative learning periods planned for this course (with each credit corresponding to two hours of activity)?

G HENR T ERME NS TR | S 1 SRR (125 18/ N TEERNES) -
No * The instructor will include an 18-week course plan in the weekly scheduled progress (each credit corresponds to 18 hours of instruction)

B ORENTR T EMEA S TR | R 6 EMIENS (F1E516/NE 2 IEERAZE) o MY MY AR A1 850 N A TR M B A
Yes : The instructor will include a 16-week course plan in the weekly scheduled progress (each credit corresponds to 16 hours of instruction);the details of the planned alternative
learning periods are provided below (each credit corresponds to two hours of activity).

https://selcrs.nsysu.edu.tw/menu1/grycrsfrm.asp?HIS=2&eng=0 1/4
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EHETRMEEE EEEEE)

Alternative learning periods

VSRR BN A

Place a check in the appropriate box or provide details

HF

Number of hours

A Y E A TR

Group work and discussion

SELRIEARIIEE  fEin - TER

Participation in course-related
assignments, work, or experiments

b5~ 23) 2G5

visits) or competitions

SENINES) (PFEE ~ TIF

Participation in on- or off-campus
activities (e.g., seminars, workshops, and

YN

Extracurricular reading

& B B

materials

Learning with online digital learning

HAth (GEHEEHEINE)
Other (please provide details)

FEBRENE K TE#EE Weekly scheduled progress

R HE RN A F X RE

Week Date Content and topic

1 2023/09/03~2023/09/09 Course Overview

2 2023/09/10~2023/09/16 Corporate Governance and International Trend (1)

3 2023/09/17~2023/09/23 Corporate Governance and International Trend (2)

4 2023/09/24~2023/09/30 Moon Festival Holiday

5 2023/10/01~2023/10/07 Corporate Governance and International Trend (3)

6 2023/10/08~2023/10/14 Relationship of Entrepreneur and Social Development (1)
7 2023/10/15~2023/10/21 Relationship of Entrepreneur and Social Development (2)
8 2023/10/22~2023/10/28 CSR Trend and Implementation (1)

9 2023/10/29~2023/11/04 CSR Trend and Implementation (2)

CSR under the Influence of Cultural Aspects (1)
CSR under the Influence of Cultural Aspects (2)
Corporate Ethics and Leadership (1)

Corporate Ethics and Leadership (2)

Corporate Governance and CSR (1)

Corporate Governance and CSR (2)

Meaning of CSR and Implementation

10 2023/11/05~2023/11/11

11 2023/11/12~2023/11/18

12 2023/11/19~2023/11/25

13 2023/11/26~2023/12/02

14 2023/12/03~2023/12/09

15 2023/12/10~2023/12/16

16 2023/12/17~2023/12/23

17 2023/12/24~2023/12/30 Group Mentorship
18 2023/12/31~2024/01/06 Personal Mentorship

PRSI Office hours

BFE%1 Time period 1:

B Time © 2H—16:00-18:00
H%E Office/Laboratory * #4063
H% E%2 Time period 2 :

B 4] Time * EHA—14:00-16:00
Hi®E Office/Laboratory : &4063

LT ER A AR S/ AR A ELOR Z A BAA% 0 BE T basic disciplines and core capabilitics of the dcpartment and the university

AR EENEETE T
TR B Class activities and evaluation
EPAlEX
EHOAZEN | APE | K | SRES | EAEE | AEERE | WAOUE | BREHOUE | BEE | Sl | SOERER | SN
BT g | £ | w2 |W®E-F | ®E-F | B’E #Hds Group | 2R | WRE # WA | E
basic ZHE = | EFE | ¥E-fE ¥ ME Indivisual | oral M5l | License. | /&8I MR | Outside
disciplinesand | 1Z& |l | @~ B G B | oral presentation. | FEH Participate in | reading.
core This £ Group Indivisual Group presentation. Off- off-campus/
capabilities of | course pill discussion | paper paper campus on-campus
the department | enables | &g (case report/ report/ visit and activities and
and the students | Test. | analysis). | assignment/ | assignment/ intership. competitions.
university to work or work or
achieve. experiment. | experiment.
K ZFTEE A B{SERE /T Basic disciplines and core capabilities of the department
1 IRt A
HETA 1.
Exploring
updated
knowledge of
International
Business.
https://selcrs.nsysu.edu.tw/menu1/grycrsfrm.asp?HIS=2&eng=0 2/4



2024/6/29 T4:27

BT P UARMEBFES1BHEEMRBENSRIER

2

K48

2. =EPERE A
FHIFEEE A 2.
Re-educating
senior working
professionals.

3T
BT TR AR
Al 4k 3.
Training the
professionals

for new ideas.
TR

4 BTN
GENEREX AL
FHZEETL A
Creating a
network for
crossover
cooperation
and friendship.

5. 2BKAEATEN
SREALFET 5.
Developing the
global mindset
of each
professional.

6.2 t{LHIE
6.
Providing
pluralistic
approaches to
learning.

SRR FURZE BLZ 0 BE JT Basic disciplines and core capabilities of the university

| FRIEDUER

ES1e 1.
Articulation
and
communication
skills

pRZ Szl
BERETST - 2.
Inquisitive and
critical
thinking
abilities

3R FEHRE
73 3.
Lifelong
learning

4. frPRE gy
HL - 4
Ethnics and
social
responsibility

5. & RLALE -
5. Aesthetic
appreciation

6.8 ST < 6.
Creativity

T RERAHET -
7. Global
perspective

. G EHAHE
REST - 8.
Team work
and leadership

9. ISR HEsL
HRERE - 9.
Broad-
mindedness
and the
embrace of
nature

AFRFEBISDGsAHEATEH © The course relates to SDGs items:

https://selcrs.nsysu.edu.tw/menu1/grycrsfrm.asp?HIS=2&eng=0
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SDG1-#FR B B(No Poverty)

SDG2-HFREN 8 (Zero Hunger)

SDG3- R F 2 FREAFE A (Good Health and Well-being)

SDG4-# B mn & (Quality Education)

SDGS5-14 Bl %5 (Gender Equality)

SDG6-52F K REA /A H 184 (Clean Water and Sanitation)
SDG7-0] & #&%7 % 85I (Affordable and Clean Energy)

SDG8-18 8 T {FEALLE A% & (Decent Work and Economic Growth)
SDGY-T 2 - BIFTANE M 252 (Industry,Innovation and Infrastructure)
SDG10-E /> A F & (Reduced Inequalities)
SDG11-K#& 3 3 (Sustainable Cities and Communities)

SDG12-E {F74 B B4 Z (Responsible Consumption and Production)
SDG13- &1 1TE(Climate Action)

SDG14-85F 4 88 (Life Below Water)

SDG15-PEIE 4= 88 (Life on Land)

SDG16-F1%F « IERMIBMAHIE (Peace,Justice And Strong Institutions)
SDG17-{2 3 B E E IR 2 Ik £ B 4 (Partnership for the Goals)
AFRAZFISDGS R

ARERIERAT

=R

B H&EN: This course is relevant to internship:

AREEERINEE (ARERERGE N - BRINEEE - SR

The course includes internship.(For statistical use only. If the course without internship, please ignore this item.)

HEEE - MEAA S s H 2 NMESCEEIRE 0 A PR AT B EHERREEE > NEEE T AU H SIS E
% > IR1SIEBER Y BOME BB - (—RRNEEHE 7 0BT

Internship: The required or elective courses should include credits and learning hours. Students should participate in the

corporative company or institution to practice and learn the real skills. An internship certification must be handed in at the end of
internship to get the credits or to fulfil the graduation requirements.

EE—8
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https://selcrs.nsysu.edu.tw/menu5/SDG1.htm
https://selcrs.nsysu.edu.tw/menu5/SDG2.htm
https://selcrs.nsysu.edu.tw/menu5/SDG3.htm
https://selcrs.nsysu.edu.tw/menu5/SDG4.htm
https://selcrs.nsysu.edu.tw/menu5/SDG5.htm
https://selcrs.nsysu.edu.tw/menu5/SDG6.htm
https://selcrs.nsysu.edu.tw/menu5/SDG7.htm
https://selcrs.nsysu.edu.tw/menu5/SDG8.htm
https://selcrs.nsysu.edu.tw/menu5/SDG9.htm
https://selcrs.nsysu.edu.tw/menu5/SDG10.htm
https://selcrs.nsysu.edu.tw/menu5/SDG11.htm
https://selcrs.nsysu.edu.tw/menu5/SDG12.htm
https://selcrs.nsysu.edu.tw/menu5/SDG13.htm
https://selcrs.nsysu.edu.tw/menu5/SDG14.htm
https://selcrs.nsysu.edu.tw/menu5/SDG15.htm
https://selcrs.nsysu.edu.tw/menu5/SDG16.htm
https://selcrs.nsysu.edu.tw/menu5/SDG17.htm
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