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Corporate governance

Corporate investment decisions
Corporate financing decisions

Case study in the Taiwanese company
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Introduction to behavioral Corporate finance

Manager characteristics and corporate financial decisions
Manager compensation, Prospect Theory and CSR investment decision
Market sentiment and corporate financial decisions

2 HEZ Objectives

B BLRMNARIEMAENELRTH - THSETRETE— DR -

To develop students' basic understanding of corporate finance and further explore specific topics.

235 R Teaching methods

SERE, REW, EFEME

Lecture; Class discussion; Case study




FFr R (B RESE K] ) Evaluation (Criteria and ratio) 558 HIB R ARAB ¥R letter grading reference

ERFR 2B s Class Participation and discussion : 50%
2.3 Report/Presentation : 50%

SEE/HREF/FBZE R Reference book/ textbook/ documents
(FETEHEVERES  FudEEPEH - BEFMREZBVMEEEARAANBEBEEFER A ERBRMBEERR)

No copies for intellectual property rights. Textbooks provided by the instructor used only for self-study, can not broadcast or commercial use

Fet FH &4 HARAE HARE  HARH ISBN#
No.  Auther Title Publisher Yearof Publisher  qpy
publish place
R il
BHZE
P - B - B EEAE © RHSET (25 .
2 T Fml ) HibEs(E 2019  Taiwan 9789869745208
3 %ﬁ;‘aﬁ@m\ ?‘”J% BRI - REIIT (R et 2015  Taiwan 9789865761554

2 RS B B Course Hour Planning

ARAASFERERE TR 163 » 372 (SHIAEED FER16EAER » 525 Z 5T BRI EST 18/ N B[R - TR e b S 88E T 10+ TEEH
&), 2 16 B R E

Starting from the 114th academic year, the university will implement a 16-week course schedule,and all courses (including final examinations) must be completed within this 16-
week time frame while maintaining the standard of 18 hours of instruction per credit. Instructors can choose between “16-weeks + Alternative learning periods” or “16-weeks +
In-person classes.”

KPR R T 16ME+E FEEHE  BETHRER T ASEIMENE R TR ) MO 16 SRR T - A0 T B.E REEEHE  WICEE SR/ NG
EHTEHNE -
16 weeks + alternative learning periods: The instructor will include a 16-week course plan in the weekly scheduled progress section(16 hours of instruction per credit) and provide
details of the learning plan (two hours of activity per credit) in the alternative learning period section.

AR A T 16+ ERE LIRS BERR AR S RTEGEE ) S ORI - W T CUERS LS ) R RIERAN A R T
R BN EHHI6ENTER »
16 weeks + in-person classes: The instructor will include a 16-week course plan in the weekly scheduled progress section (16 hours of instruction per credit) and specify the content
and topics of the 2 in-person classes in the in-person class plan section,and must be completed within this 16-week time frame.

A BHEFENE K TETEE Weekly scheduled progress

AR PR A R R AT S R 2 3
For courses taught entirely in English, the content and topics should be presented in English or bilingually.

R HIEA RN A R T

Week Date Content and topic

1 2026/02/22~2026/02/28 N E) B REER Introduction to corporate finance

2 2026/03/01~2026/03/07 R e et Introduction to Investment

3 2026/03/08~2026/03/14 INEEHE B ZE ST 5 Corporate governance and case study

4 2026/03/15~2026/03/21 SN E A B %.ﬂbm Corporate governance and case study

5 2026/03/22~2026/03/28 N EIREE R 25 5 Corporate investment decisions and case study

6 2026/03/29~2026/04/04 INFEIRE AR BYE ZEST R Corporate investment decisions and case study

7 2026/04/05~2026/04/11 NI pfq&—il{@*ﬁf" Corporate financing decisions and case study

8 2026/04/12~2026/04/18 N EIREE LS BA(E 25 5 Corporate financing decisions and case study

9 2026/04/19~2026/04/25 17 BN B SR Introduction to behavioral Corporate finance

10 2026/04/26~2026/05/02 {773:7 INEIRA SIS Introduction to behavioral Corporate finance

1 2006/05/03~2026/05/09 fi%c}i{);? M L\ FHA RS L 5 Manager characteristics and corporate financial

12 2026/05/10~2026/05/16 ii{:%éi#@%ﬁ&ﬂﬂ#f%ﬁ%ﬁ% Manager characteristics and corporate financial

14 2006/05/04~2006/05/30 P\]“@)\fﬁﬂbﬁ”ﬁ E‘wﬂiiﬁ?@@ﬁ:\%ﬁ: FHTALE LK Manager compensation,
ospect Theory and CSR investment decision

15 2026/05/31~2026/06/06 T E 45 B\ T]A 75858 Market sentiment and corporate financial decisions

16 2026/06/07~2026/06/13 TG IB 4 EL /N S 75 25K Market sentiment and corporate financial decisions

B.H FE & Alternative learning periods

SMEREISE 0 E2HENE (185320 )

Alternative learning periods planned for the course (with each credit corresponding to two hours of activity)




RPTREIE AR  A LERENT (B850 N) -

Alternative learning periods planned for the course (each credit corresponds to two hours of activity):

B4 [ T EEE) FIEESA R RIEIAN A iER
Alternative learning periods Place a check in the appropriate box or provide details Number of hours

BB TR
Group work and discussion

SPFEHBESE - fFo - B8

Participation in course-related assignments, work, or experiments
SPRNINGE) (W8 - LAEY ~ 237) B0

Participation in on- or off-campus activities (e.g., seminars, workshops, and
Visits) or competitions

SRY MR
Extracurricular reading

4 EE TR R

Learning with online digital learning materials

HoAth, (GEHIEHRBIANZD)
Other (please provide details)

C.5 B2 325180 In-Person Class Plan

AT T o AIEEHEI R R FRRE R VN - TR BN FER (EIPRERD) o Fiie FRRSRIREIE B Ta - SAIE
=T PA-TREECH AN BT -
If there are no alternative learning periods planned for the course, the instructor should plan 2 in-person classes (2 hours of activity per credit).in-person class must be completed

within this 16-week time frame(including final examinations). In-person Class schedules can be arranged through discussions between instructors and students, utilizing Wednesday
4:00PM-7:00PM or other suitable time slots.

* EB—RERS A K 378 (Content and topic for the first In-Person class)
* 5T RERE RN B B (Content and topic for the second In-Person class) :

FREEETHMIFR Office hours

F#E%1 Time period 1:

I Time @ 2H#I=14:00-16:00
HBE Office/Laboratory : Ml =
HEE%2 Time period 2 :

B5fE] Time *© BEHI—12:00-14:00
B Office/Laboratory : 2XHTbF%E %=
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FFRERA B Class activities and evaluation
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e wEE | E | w2 WEE | BEF | #HE s Group | 2% | igE EZResh | BE
basic ZRE = | EEES | E-fF BN Indivisual | oral SNl | License. | iEE % | Outside
disciplines and | #iZZ& | &0 | & S EHER | A B | oral presentation. | K& EEH Participate in | reading.
core This £ Group Indivisual | Group presentation. Oft- off-campus/
capabilitiesof | course | I | discussion | paper paper campus on-campus
the department | cnables | & (case report/ report/ visit and activities and
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K A B AE /T Basic disciplines and core capabilities of the department

1 IR P
HIHAT L.
Exploring
updated \% \%
knowledge of
International
Business.

PR PN
FHIFFETE 2.
Re-educating \ \% \ \Y
senior working
professionals.

3T AR
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allék 3.
Training the
professionals
for new ideas.
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FHZHETL 4.
Creating a
network for
Crossover
cooperation
and [riendship.

5 A2BRAEAFI
SREATRTT 5.
Developing the
global mindset
of each
professional.

6.2 TTALHYE:
He.
Providing
pluralistic
approaches to
learning.

KR R ZE B0 EE 77 Basic disciplines and core capabilities of the university

1 RS
HEJT 1.
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and
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critical

thinking
abilities
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Lifelong
learning

4 (B
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Ethnics and
social
responsibility

5. 5 RUGER o
5. Aesthetic
appreciation

6.81% 77 < 6.
Creativity

7 RERAAET -
7. Global
perspective

8. & fFEASH
HEJT ° 8.

Team work v v
and leadership

9.UDEHEHAEL
HAREE - 9.
Broad-
mindedness
and the
embrace of
nature

AERFRESDGsHBEIEE  The course relates to SDGs items:

SDG1-7HFRZE B (No Poverty)

SDG2-HBRENEH (Zero Hunger)

SDG3- R{F 2284 (Good Health and Well-being)
SDG4-# B §hE (Quality Education)

SDG5- M4 5!FF % (Gender Equality)
SDG6-FzF KRB A H8 4 (Clean Water and Sanitation)
SDG7-A] & #&8Z/FBE TR (Affordable and Clean Energy)
SDGS-1BE T {EEBATE B & (Decent Work and Economic Growth)
SDGY9-T % ~ BIFFIE LR (Industry,Innovation and Infrastructure)




SDG10-78/D RFE (Reduced Inequalities)

SDG11-7k4& 1 (Sustainable Cities and Communities)

SDG 12-E{E/H & 814 E (Responsible Consumption and Production)
SDG 13- f&E{TH)(Climate Action)

SDG14-i8 £ 4 85 (Life Below Water)

SDG15-PEIE 4 A8 (Life on Land)

SDG16-F1F ~ IEFEAIBFELIHIE (Peace,Justice And Strong Institutions)
SDG17-{8i& B2 BRI R ERB (HB{A(Partership for the Goals)
AFRFEFISDGSFE

AERFERINE HE R This course is relevant to internship:

ARLEEIINEE (RETERSEER > MESNEEE - SRR

The course includes internship.(For statistical use only. If the course without internship, please ignore this item.)

FEEE  HERAFES R MESERERE > A2 BT EHEERRETE  NETSE T IS8 H SR 2R
% BBREEES  BRRERREE - (—RRAEEE 7 AR

Internship: The required or elective courses should include credits and learning hours. Students should participate in the
corporative company or institution to practice and learn the real skills. An internship certification must be handed in at the end of
internship to get the credits or to fulfil the graduation requirements.
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