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SRIE KM Course syllabus

ATRIEFCER AT R e B s O CABRIE(E 4 (FH - RIBIE I CEMNE » /5% 2J5C)  [Provide information of course syllabus in English.(This is for

statistical use only. For those who do not provide information of course syllabus in English, do not check this field.)]

This course explores the legal and ethical aspects of an organization’s composition and operation. The design of this course is
to help students understand accountability, control of an organization’s palliative mechanism, and reporting system.

HRAZ HHE Objectives

This course helps students to understand and analyze various ethical issues, social responsibilities, and daily decision-making

of corporate leaders. Some common corporate leaders’responsibilities including economy, legal and ethics

. Analysis tools will
also be introduced in this course.

28 5 = Teaching methods

Lectures and discussion

FFy A (FEHE%E K EEB ) Evaluation (Criteria and ratio) E 58 HI BRI EHERR letter grading reference

1.Attendence : 50%
2.Engagements - 20%
3.Assignments : 30%

SEE R E /R SUEL Reference book/ textbook/ documents
(FFETEEVEEERS  FuIEEARE - BEFMREZEMEEERANBBEEER LA ERB M BEERR)

No copies for intellectual property rights. Textbooks provided by the instructor used only for self-study, can not broadcast or commercial use

ok (EE E# AR HARAE  HARHE ISBN#

No. Auther Title Publisher Year of Publisher

publish place ISBN#

1 Material prepared by
the instructor

RIZRE B ] Course Hour Planning

AREE N ABERGUE R HA168 » 32 (SEIRT ) BN 10BN - 52255 25T RN LA Sy 18/ N B[R T - BEMRARRF B 2o e (S 8% T 10+ F28H
B ok T 16+ BT RS ERE -
Starting from the 114th academic year, the university will implement a 16-week course schedule,and all courses (including final examinations) must be completed within this 16-

week time frame while maintaining the standard of 18 hours of instruction per credit. Instructors can choose between “16-weeks + Alternative learning periods” or “16-weeks +
In-person classes.”

APTRRRE R U168+ LEEE ) ¢ FETRLY T A BHBMENE IR ) DR ORBREHERE - IR BB REEAE ) MR B2/ A
LEHTEENE -

16 weeks + alternative learning periods: The instructor will include a 16-week course plan in the weekly scheduled progress section(16 hours of instruction per credit) and provide
details of the learning plan (two hours of activity per credit) in the alternative learning period section.

AP R U164+ FTRG BT ) ¢ BAETRYY T A BHEBMENE R R ) AR ORI - WHY T CE AR ERURET ) R TIRN AR E
> ARSI BN -

16 weeks + in-person classes: The instructor will include a 16-week course plan in the weekly scheduled progress section (16 hours of instruction per credit) and specify the content
and topics of the 2 in-person classes in the in-person class plan section,and must be completed within this 16-week time frame.

A BHAZREANBTKTETHERE Weekly scheduled progress

EYGRIE Z RN A N R DA B SR R

For courses taught entirely in English, the content and topics should be presented in English or bilingually.
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2025/09/07~2025/09/13
2025/09/14~2025/09/20
2025/09/21~2025/09/27
2025/09/28~2025/10/04
2025/10/05~2025/10/11
2025/10/12~2025/10/18
2025/10/19~2025/10/25
2025/10/26~2025/11/01
2025/11/02~2025/11/08
2025/11/09~2025/11/15
2025/11/16~2025/11/22
2025/11/23~2025/11/29
2025/11/30~2025/12/06
2025/12/07~2025/12/13
2025/12/14~2025/12/20
2025/12/21~2025/12/27

FERAN B K T

Content and topic

Course Overview

From CSG to ESG

Corporate Governance and International Trend (1)
Corporate Governance and International Trend (2)
Corporate Governance and International Trend (3)
Relationship of Entrepreneur and Social Development (1)
Relationship of Entrepreneur and Social Development (2)
ESG Trend and Implementation (1)

ESG Trend and Implementation (2)

ESG under the Influence of Cultural Aspects (1)

ESG under the Influence of Cultural Aspects (2)
Corporate Ethics and Leadership (1)

Corporate Ethics and Leadership (2)

Corporate Governance and ESG (1)

Corporate Governance and ESG (2)

Group and Personal Mentorship

B.H FEE## Alternative learning periods

SR EIEE B L RHNE (F182552/N\F)
Alternative learning periods planned for the course (with each credit corresponding to two hours of activity)

AT RIS B2 A TEENE (FI8252/0 ) -
Alternative learning periods planned for the course (each credit corresponds to two hours of activity):
B B EE) PSR HEINE
Alternative learning periods Place a check in the appropriate box or provide details
B Sy E T

Group work and discussion

P

Number of hours

) 12
Understand Recent Governance Practices

SERIERTESE - (FiL - B

Participation in course-related assignments, work, or experiments
SHEAINES) (HEE - TIEY - 28h) BT

Participation in on- or off-campus activities (e.g., seminars, workshops, and
visits) or competitions

IRINEEH

Extracurricular reading

Read Business Magazines

4 EEr E A R

Learning with online digital learning materials

HoAth, (GHHESHREINE)
Other (please provide details)

C.E# L5852 In-Person Class Plan

EERAIHEE O TR > NEERETH RS LRI VNG - JEF 6B e s Bt (SRS - i EaR R e am e BT - SF R
=N PA-TREECHAM S BT -
If there are no alternative learning periods planned for the course, the instructor should plan 2 in-person classes (2 hours of activity per credit).in-person class must be completed

within this 16-week time frame(including final examinations). In-person Class schedules can be arranged through discussions between instructors and students, utilizing Wednesday
4:00PM-7:00PM or other suitable time slots.

X E—RERS [FRAZA K FRE (Content and topic for the first In-Person class)
* 5 T RERE FERAIZS B F 8 (Content and topic for the second In-Person class) :

SREEETHmEFR Office hours

I %1 Time period 1:

¥ Time @ 2#1—9:00-11:00
H B Office/Laboratory © 3014
15 E%2 Time period 2 :

BERE Time ¢+ BEHI—12:00-14:00
H®E Office/Laboratory * 3014

LT ER A B AR /R A LA E | B0 BE JT basic disciplines and core capabilitics of the dcpartment and the university

EIE FREEENELETE A

EEWAIE IR Class activities and evaluation

ERAREN - -

B EES AR | 4K | AR | EAEE | BROEE O |(EALEE | BREHLEE | SRR | Bl | SR | SR
basic wEEE | £ |wm~a | WmEF | WS F | HE #es Group | B2z | NI | BB
disciplinesand | ZH6/7 | % | @z | fE ERN(S Indivisual | oral 98255 | License. | JEENKHEEE | Outside
core mEE | B | S EE LA B% | oral presentation. | REH Participate in | reading.
capabilities of | This 5 | Group Indivisual | Group presentation. Off- off-campus/

the department | coursc | HI | discussion | paper paper campus on-campus
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Re-educating
senior working
professionals.
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Training the
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for new ideas.
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global mindset
of each
professional.
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communication
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social
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Team work
and leadership
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embrace of
nature

AERFRESDGsHRBHIEE  The course relates to SDGs items:

SDG1-7HFRE B2 (No Poverty)

SDG2-7HFRENEHR (Zero Hunger)

SDG3-R{F LR (Good Health and Well-being)

SDG4-¥B fhE (Quality Education)

SDG5-14 B! F % (Gender Equality)
SDG6-F7F K REL A H8 4 (Clean Water and Sanitation)
SDG7-0] & #87;FHEJR (Affordable and Clean Energy)

SDGS-BHE TFELE R R(Decent Work and Economic Growth)
SDG9-T % ~ BIFFFNEHEE R (Industry,Innovation and Infrastructure)
SDG10-i8/b A FE (Reduced Inequalitics)

SDG11-7K &1 T (Sustainable Citics and Communitics)
SDG12-FE1EH & B4 Z (Responsible Consumption and Production)
SDG13-f&ITE(Climate Action)

SDG14-i8£ 4 85 (Life Below Water)

SDG15-BEIg £ B&(Life on Land)

SDG16-H1%F ~ IEZEAMIBMEBIHIE (Peace,Justice And Strong Institutions)
SDG17-{23& B IR ERN 2R RAZ(Partnership for the Goals)
AFFIRFISDGSHERE

AERERINEFEEN: This course is relevant to internship:

FREEOERINEE (REEEHEAR R > BRINEEE - GRa)

The course includes internship.(For statistical use only. If the course without internship, please ignore this item.)

TEEE - S EFES B MESUEERE - ARHF2EETHBERRERE  REELT NRFXBHMERR
% WRREEES  RNEBRERGE - (—RNEEHE AL

Internship: The required or elective courses should include credits and learning hours. Students should participate in the

corporative company or institution to practice and learn the real skills. An internship certification must be handed in at the end of
internship to get the credits or to fulfil the graduation requirements.

ElE—8




