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SRIE KM Course syllabus
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statistical use only. For those who do not provide information of course syllabus in English, do not check this field.) )
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The objective of this course is to develop an ethical and sound thesis. The course will include research topics, theoretical or
conceptual frameworks, research designs, data collection, and analytical strategies. These include cross-sectional and
longitudinal studies, quantitative and qualitative research, case studies, and etc. This course will also discuss academic
ethics and cases that against academic ethics. Guidelines on plagiarism, honesty, ownership of intellectual property, and
scholastically appropriate behavior established by the academic community are also discussed.

RF2 HAZ Objectives

1) Explore the methodological issues in managerial research
2) Understand concepts of thesis writing

3) Define research topics and research problems

4) Design quantitative or qualitative research

5) Design your own research using case study

6) Understand academic ethics

7) Able to write a thesis

285 = Teaching methods

lectures, group discussion, case studies

PR (B HEAE K B ) Evaluation (Criteria and ratio) 58 HIBE R ARAZEIERR letter grading reference

1.Participation * 25%
2.Homework : 45%
3.Final Report + 30%

SEEZPIE/RIFE B Reference book/ textbook/ documents
(FFETEEVEERS  AUIEEARE - BEFMREZEMEE2ERANBEBEEER FAERBAMBEERR)

No copies for intellectual property rights. Textbooks provided by the instructor used only for self-study, can not broadcast or commercial use

Lecturer handouts
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Starting from the 114th academic year, the university will implement a 16-week course schedule,and all courses (including final examinations) must be completed within this 16-
week time frame while maintaining the standard of 18 hours of instruction per credit. Instructors can choose between “16-weeks + Alternative learning periods” or “16-weeks +
In-person classes.”
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16 weeks + alternative learning periods: The instructor will include a 16-week course plan in the weekly scheduled progress section(16 hours of instruction per credit) and provide
details of the learning plan (two hours of activity per credit) in the alternative learning period section.
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16 weeks + in-person classes: The instructor will include a 16-week course plan in the weekly scheduled progress section (16 hours of instruction per credit) and specify the content
and topics of the 2 in-person classes in the in-person class plan section,and must be completed within this 16-week time frame.

A BHEBEANBTKTETHERE Weekly scheduled progress

BV Z IR A E R DAY e e SR R

For courses taught entirely in English, the content and topics should be presented in English or bilingually.

X HIH
Week Date
1 2025/09/07~2025/09/13

2 2025/09/14~2025/09/20
3 2025/09/21~2025/09/27
4 2025/09/28~2025/10/04
5 2025/10/05~2025/10/11
6 2025/10/12~2025/10/18
7 2025/10/19~2025/10/25
8 2025/10/26~2025/11/01
9 2025/11/02~2025/11/08
10 2025/11/09~2025/11/15
11 2025/11/16~2025/11/22
12 2025/11/23~2025/11729
13 2025/11/30~2025/12/06
14 2025/12/07~2025/12/13
15 2025/12/14~2025/12/20
16 2025/12/21~2025/12/27
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Content and topic

Introduction

Research topics

Research questions

Quantitative research

Theoretical and conceptual framework
Hypothesis building

Research deign

Research deign

Experiental and quasi-experiential design
Secondary data analysis

Interview

Qualitative research

Qualitative research

Case studies

Case studies

Academic ethics

B.E X2 #E Alternative learning periods
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Alternative learning periods planned for the course (with each credit corresponding to two hours of activity)
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Alternative learning periods planned for the course (each credit corresponds to two hours of activity):

Group work and discussion

Group work

2R B ERETE) FIESIHE HEINE R
Alternative learning periods Place a check in the appropriate box or provide details Number of hours
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Participation in course-related assignments, work, or experiments

SECPINER) (WEE ~ TEY - 255) S0RE

visits) or competitions

Participation in on- or off-campus activities (e.g., seminars, workshops, and

FRONEEH

Extracurricular reading

& EE B

Learning with online digital learning materials

HAth (FHHESFEINE)
Other (please provide details)

C.E# 38 & In-Person Class Plan
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If there are no alternative learning periods planned for the course, the instructor should plan 2 in-person classes (2 hours of activity per credit).in-person class must be completed
within this 16-week time frame(including final examinations). In-person Class schedules can be arranged through discussions between instructors and students, utilizing Wednesday

4:00PM-7:00PM or other suitable time slots.

X EE—RERS [ERANA K T RE (Content and topic for the first In-Person class)
* 5 T RERE FERAZS R F R (Content and topic for the second In-Person class) :

RSB Office hours

I %1 Time period 1:
BERS Time @ 287 —12:00-14:00
H®E Office/Laboratory : 4106
[ %2 Time period 2 :
F#RT Time @ 2HPU11:00-13:00
H®E Office/Laboratory : 4106

LT A H RN/ 2B A AT BB OEE ST basic disciplines and core capabilitics of the dcpartment and the university
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appreciation
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AFRZEASDGsHHRHTE B  The course relates to SDGs items:

SDG1-3HBRE BE(No Poverty)

SDG2-5HBRENEH (Zero Hunger)

SDG3- R{F LB (Good Health and Well-being)
SDG4-#{5 A (Quality Education)

SDGS5-14 Al F- & (Gender Equality)
SDG6-8z 3 7K RELAHE 4 (Clean Water and Sanitation)
SDG7-A] & 357/ FBE R (Affordable and Clean Energy)
SDGS-1BE T A B £ (Decent Work and Economic Growth)
SDGY9-T % ~ BIFFIEFLEERR (Industry,Innovation and Infrastructure)
SDG10-i#/D R (Reduced Inequalities)
SDG11-7k#& 1 i (Sustainable Cities and Communities)
SDG12-F1FH & B4 E (Responsible Consumption and Production)
SDG13-5f&1TE0(Climate Action)

SDG14-i8£ 4 A5 (Life Below Water)

SDG15-PEIE 4 B8 (Life on Land)

SDG16-HIF ~ IEZEFIEREBIHIE (Peace,Justice And Strong Institutions)
SDG17-&i& B 2B RN 2 IKFE A FAR (Partnership for the Goals)
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AERERINEFER: This course is relevant to internship:
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The course includes internship.(For statistical use only. If the course without internship, please ignore this item.)
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Internship: The required or elective courses should include credits and learning hours. Students should participate in the

corporative company or institution to practice and learn the real skills. An internship certification must be handed in at the end of
internship to get the credits or to fulfil the graduation requirements.
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