BIP LA IL4EFLEFIRH REHXEREA

National Sun Yat-sen University 114Academic yearlst Semester Course syllabus

h 32 2 7% TR B3
Course name(Chinese) SREIIHL G S Coun e EMBA947
X ETH

) . ENTERPRENEURSHIP AND SOCIAL RESPONSIBILITIES
Course name(English)

B3kl sk D M EN:D B P A R T AR A R
Type of the course RIS Required/Selected - Dept./faculty Bt
R BT e -
Instructor BEES Credit 2

SRIE KM Course syllabus

ATRIEFCER AT R e B s O CABRIE(E 4 (FH - RIBIE I CEMNE » /5% 2J5C)  [Provide information of course syllabus in English.(This is for

statistical use only. For those who do not provide information of course syllabus in English, do not check this field.)]

Entrepreneurship is the foundation of entreprise’s competitiveness. An entrepreneurial leader is able to lead business under
rapidly changing business environment. A good example is Walt Disney, the American entrepreneur of American animation industry.
Entrepreneurship is the comprehensive performance of entrepreneurial leadership skills. It can be regarded as an cructial and
special intangible production factor. It is also a guarantee of success in organizational management and business operation.
Entrepreneurship is characterized by the identification and mastery of opportunities, the exploration of innovative methods,
the effective use of resources, and the proper risk management with a vision to build an inspiring business.

This course pays equal attention to entrepreneur’s social responsibility. As a reflection on the viewpoint of Fryman, the Nobel
Prize-winning economist, Fryman believed the one responsibility of entrepreneur is to ensure open and free competition.
However, in the modern business world, an open and free market does not exist. Therefore, entrepreneurs must inevitably take
their social responsibilities to solve social problems.

RF2 HAZ Objectives

Leadership: Exert the potential of the leader and subordinates
Undertake risk: Entrepreneur has the ability to take risk and uncertainty
Teamwork: True entrepreneur is well-aware of collaboration
Learning: Continuous learning, full-time learning, team learning, and life-long learning
Ethics: Corporate ethics is the principle that cannot be compromised. Integrity is the foundation of entrepreneurship
Innovative business model: Solve social and economic problems through innovations in business model

#%3R 5 Teaching methods

Lecture and discussion

¥R (PR RE#E K EEfI ) Evaluation (Criteria and ratio) 58 HIERIAEEBRER letter grading reference

1.Attendence : 50%
2.Assignment : 50%

S BRI E /BN SUBL Reference book/ textbook/ documents
(FHETEEVEEES  FuIEERE - BEFMREZEMESEERANEBEEER A ERB M BEERR)

No copies for intellectual property rights. Textbooks provided by the instructor used only for self-study, can not broadcast or commercial use
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Year of Publisher

No.  Auther Title Publisher publish place

ISBN#

1 Material prepared by
the instructor
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Starting from the 114th academic year, the university will implement a 16-week course schedule,and all courses (including final examinations) must be completed within this 16-
week time frame while maintaining the standard of 18 hours of instruction per credit. Instructors can choose between “16-weeks + Alternative learning periods” or “16-weeks +
In-person classes.”
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16 weeks + alternative learning periods: The instructor will include a 16-week course plan in the weekly scheduled progress section(16 hours of instruction per credit) and provide
details of the learning plan (two hours of activity per credit) in the alternative learning period section.
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16 weeks + in-person classes: The instructor will include a 16-week course plan in the weekly scheduled progress section (16 hours of instruction per credit) and specify the content

and topics of the 2 in-person classes in the in-person class plan section,and must be completed within this 16-week time frame.

A BHEBEANBTKTETHERE Weekly scheduled progress
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For courses taught entirely in English, the content and topics should be presented in English or bilingually.

X HIH
Week Date
1 2025/09/07~2025/09/13

2 2025/09/14~2025/09/20
3 2025/09/21~2025/09/27
4 2025/09/28~2025/10/04
5 2025/10/05~2025/10/11
6 2025/10/12~2025/10/18
7 2025/10/19~2025/10/25
8 2025/10/26~2025/11/01
9 2025/11/02~2025/11/08
10 2025/11/09~2025/11/15
11 2025/11/16~2025/11/22
12 2025/11/23~2025/11729
13 2025/11/30~2025/12/06
14 2025/12/07~2025/12/13
15 2025/12/14~2025/12/20
16 2025/12/21~2025/12/27
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Content and topic

Course introduction

Corporate Governance (1)

Corporate Governance (2)

Board Composition and Function (1)
Board Composition and Function (2)
Agency and stewardship issues (1)
Agency and stewardship issues (2)
Entreprencur and Social Development (1)
Entrepreneur and Social Development (2)
ESG: Trend and Practices (1)

ESG: Trend and Practices (2)

ESG: Trend and Practices (3)

Leadership and ESG

Culture and ESG

Ethics and ESG

Group and personal mentorship

B.E X2 #E Alternative learning periods

PR EISAE 0 E2ENE (1853270 )

Alternative learning periods planned for the course (with each credit corresponding to two hours of activity)

AT RIS B A TEENE (F18520) -
Alternative learning periods planned for the course (each credit corresponds to two hours of activity):

Group work and discussion

2R B ERETE) FIESIHE HEINE R
Alternative learning periods Place a check in the appropriate box or provide details Number of hours
S EEF KT
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Participation in course-related assignments, work, or experiments

SERNINES) (WPEE - TIEY - &35) SGRgE
Participation in on- or off-campus activities (e.g., seminars, workshops, and : = g 12
visits) or competitions Business Experience Sharing

FRINEEH

Extracurricular reading

Reading Business Magazines

& RS A

Learning with online digital learning materials

HAth (FHHESFEINE)
Other (please provide details)

C.E# 38 & In-Person Class Plan
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If there are no alternative learning periods planned for the course, the instructor should plan 2 in-person classes (2 hours of activity per credit).in-person class must be completed

within this 16-week time frame(including final examinations). In-person Class schedules can be arranged through discussions between instructors and students, utilizing Wednesday
4:00PM-7:00PM or other suitable time slots.

X EE—RERS [ERANA K FRE (Content and topic for the first In-Person class)
* 5 T RERE FERAZS R FRE (Content and topic for the second In-Person class) :

RSB Office hours

1% %1 Time period 1:

IR Time @ 2#5—9:00-11:00
H®BE Office/Laboratory : 3014
[ %2 Time period 2 :

B Time @ 2#1=12:00-14:00
Ht®E Office/Laboratory : 3014

LT A H RN/ 2B A AT BB OEE ST basic disciplines and core capabilitics of the dcpartment and the university
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appreciation

6.8 ST < 6.
Creativity

7 RERAET -
7. Global
perspective

8. G {FEASH
HES - 8.
Team work
and leadership

9. LA e
HAREE - 0.
Broad-
mindedness
and the
embrace of
nature

AFRZEASDGsHHRHTE B  The course relates to SDGs items:

SDG1-3HBRE BE(No Poverty)

SDG2-5HBRENEH (Zero Hunger)

SDG3- R{F LB (Good Health and Well-being)
SDG4-#{5 A (Quality Education)

SDGS5-14 Al F- & (Gender Equality)
SDG6-8z 3 7K RELAHE 4 (Clean Water and Sanitation)
SDG7-A] & 357/ FBE R (Affordable and Clean Energy)
SDGS-1BE T A B £ (Decent Work and Economic Growth)
SDGY9-T % ~ BIFFIEFLEERR (Industry,Innovation and Infrastructure)
SDG10-8/0 R FE (Reduced Inequalities)
SDG11-7k#& 1 i (Sustainable Cities and Communities)
SDG12-FE1F7H & B4 E (Responsible Consumption and Production)
SDG13-5f&1TE0(Climate Action)

SDG14-i8£ 4 A5 (Life Below Water)

SDG15-PEIE 4 B8 (Life on Land)

SDG16-HIF ~ IEZEFIEREBIHIE (Peace,Justice And Strong Institutions)
SDG17-&i& B 2B RN 2 IKFE A FAR (Partnership for the Goals)
ENSEVINDEN |

AERERINEFER: This course is relevant to internship:

AREEERINEE (AEEERGE A - MEINEEE - SR

The course includes internship.(For statistical use only. If the course without internship, please ignore this item.)

HEES  HBEF2HFE 2 MEREBHE > AXHREBTEHEMEGFEEY  REYR TS FXEHE 2R
% IRIBEEES  HUME BERESE - (—WRNEEHE 2B

Internship: The required or elective courses should include credits and learning hours. Students should participate in the

corporative company or institution to practice and learn the real skills. An internship certification must be handed in at the end of
internship to get the credits or to fulfil the graduation requirements.
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